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Best Practices in Application and Selection Report  
Final report from University of Toronto PGME 

• Develop recommendations to: 

o ensure training of the right mix of physicians according to societal 
needs

o create an implementation strategy of BPAS at the University of 
Toronto

• 13 principles and 20 best practices in 8 categories 

o Transparency
o Fairness
o Selection criteria
o Process

• AFMC endorsed BPAS principles and practices
• Faculties report back in October 2018 on progress
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o Assessors
o Assessment instruments
o Knowledge translation 
o Ranking



The Canadian Resident Matching Service 6

CaRMS BPAS Working Group composition
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Name Title University/Organization

Dr. Lisa Welikovitch Associate Dean, Postgraduate Medical Education Calgary

Dr. Ian Epstein Program director, Core Internal Medicine Residency 

Training Program

Dalhousie

Dr. Carolyn Nessim Program director, Surgical Oncology, Ottawa

Dr Olivier Fortin Resident, Neurology, PGY2 McGill

Dr. Evelyn Sutton Associate Dean UGME Dalhousie

Karen Fedato Registration/Administration Manager | Postgraduate 

Medical Education

University of Calgary

Maylynn Ding VP Education, CFMS NOSM

Pierre-Olivier Tremblay Secretary General, FMEQ Montréal

John Gallinger CEO CaRMS

Geneviève Leroux Manager, Client services CaRMS

Thea McCarthy Senior Executive Assistant to the CEO CaRMS
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BPAS recommendation

Programs must define the goals of their selection 
processes and explicitly relate these to overall

program goals
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Program goals

11



The Canadian Resident Matching Service 12

Selection process goals
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BPAS recommendations 

Programs must establish a comprehensive set of program-specific 
criteria that will allow thorough assessment of all candidates

Programs should explicitly and publicly state the processes and 
metrics they use to filter and rank candidates, including on 

program and CaRMS websites
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File review process 
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File review process cont.
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Interview process
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Interview process (cont.)
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BPAS recommendation

If programs systematically use information other than that 
contained in application files and interviews, this must be 

consistent, fair and transparent for all applicants
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Information gathered outside of CaRMS application
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BPAS recommendation 

Programs should establish clear criteria for determining ‘do not 
rank’ status
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Ranking process 
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Milestones
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Requirements 
finalized by 

working 
group

February 2019

Technical 
development

in CaRMS 
Online 

March 

2019

Quality 
assurance

March – April 
2019

Engagement 

April – May 
2019

Launch 

(R-1, MSM)

June 26 

2019
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How will programs be supported through this 

change? 
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What When

Initial email announcement of the change to 
PG/UG/SA, learner groups, and other key 

stakeholders Apr-19

Support documentation created by working group 
and distributed to PG offices and programs May-19

Articles created and added to CaRMS Help Center May-19

Live and recorded webinars May-19

Communiqués for all audiences in matches –
beginning with MSM opening in June 2019

May-19


