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PGME Enrolment 2018-19 
 

GROWTH IN REGISTRATION – PGY HEADCOUNTS 

Department Percent Growth 2018-19 2008-09 

Anesthesia 7% 103 96 
Critical Care -12% 15 17 
Diagnostic Radiology 10% 75 68 

Family Medicine 50% 454 303 
Laboratory Medicine -27% 41 56 
Medical Genetics 33% 12 9 
Medicine 30% 558 429 
Obstetrics & Gynaecology 46% 83 57 
Ophthalmology 40% 35 25 

Otolaryngology 0% 27 27 
Paediatrics 33% 174 131 
Paeds Critical Care 0% 4 4 
Palliative Medicine -100% 0 2 

Psychiatry 42% 213 150 

Public Health & Preventive Med -53% 16 34 
Radiation Oncology -16% 21 25 
Surgery 13% 275 244 

ALL DEPARTMENTS 26% 2106 1677 
 

Source: POWER.  Note: Trainees who switched departments in the middle of the session were counted in both the old and the 

new department. Total department count adjusts for this discrepancy by including each trainee once.  

GENDER – PGY HEADCOUNTS 

 

 

  

Department 2018-19 2008-09 

  Female Male Female Male 
Anesthesia 31% 69% 46% 54% 

Critical Care 33% 67% 35% 65% 

Diagnostic Radiology 29% 71% 37% 63% 

Family Medicine 61% 39% 73% 27% 

Laboratory Medicine 49% 51% 63% 38% 

Medical Genetics 33% 67% 78% 22% 

Medicine 48% 52% 52% 48% 

Obstetrics & Gynaecology 78% 22% 93% 7% 

Ophthalmology 37% 63% 48% 52% 

Otolaryngology 30% 70% 33% 67% 

Paediatrics 72% 28% 67% 33% 

Paeds Critical Care 100% 0% 50% 50% 

Palliative Medicine 0% 0% 0% 100% 

Psychiatry 55% 45% 61% 39% 

Public Health & Preventive Med 81% 19% 71% 29% 

Radiation Oncology 52% 48% 52% 48% 

Surgery 31% 69% 26% 74% 

ALL DEPARTMENTS 51% 49% 55% 45% 

55%

45%

All Departments 2008-09

Female

Male

51%

49%

All Departments 2018-19

Female

Male

Note: Percentages represent the proportion of each gender within a department. For department counts, refer to Growth in Registration.   
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PGME Awards 2018-19 
 
PGME continues to recognize members who are committed to the Faculty and Postgraduate Medical 
Education by acknowledging their efforts through various awards. 
 
Medical Humanities Grant 
Dr. Jennifer Croke, Department of Radiation Oncology;  

Dr. Dawn Lim, Department of Medicine;  

Dr. Giovanna Sirianni, Department of Family and Community Medicine  

Dr. Susanna Talarico, Department of Pediatrics. 

 
▪ Robert Sheppard Award (Faculty): Dr. Meb Rashid, Department of Family and Community 

Medicine 

▪ Robert Sheppard Award (Trainee): Dr. Alissa Tedesco, Department of Family and Community 

Medicine and Dr. Michael Scott, Department of Medicine 

▪ Social Responsibility Award (Faculty): Dr. Ashna Bowry, Department of Family and Community 

Medicine 

▪ Social Responsibility Award (Trainee): Dr. Bushra Khan, Department of Psychiatry 

▪ Sarita Verma Award: Dr. Barbara Liu, Department of Medicine 

▪ Charles Mickle Award: Dr. Ivan Silver, Department of Psychiatry 

▪ Excellence Award – Development and Innovation:  Dr. Joan Lipa, Department of Surgery and Dr. 

Veronica Wadey, Department of Surgery 

▪ Excellence Award – Teaching Performance, Mentorship and Advocacy: Dr. Jeannette Goguen, 

Department of Medicine and Dr. Peter Ferguson, Department of Surgery 

▪ Trainee Leadership Awards: 6 as noted below: 

 

Ryan Luther PGY5 General Internal Med 

Taher Ahmed PGY5 Emergency  Medicine 

Ryan Perlus PGY5 Orthopedic  Surgery 

Michelle Sukhu PGY5 Psychiatry  

Samah Alkhawashki PGY5 Child & Adolescent Psychiatry 

Luciana Rodriguez Guerineau Clin Fellow Pediatric  Critical Care 

 
 

▪ PARO Excellence in Clinical Teaching Award: Dr. Jennifer Croke, Department of Radiation 

Oncology and Dr. Adam Pyle, Department of Family and Community Medicine 

▪ PARO Residency Program Excellence Award: Division of Dermatology 

▪ PARO Citizenship Awards for Medical Students: Ms. Madelaine Bell and Ms. Kayla Sliskovic 

▪ PARO Resident Teaching Award: Dr. Andrew Gao, PGY4, Department of Laboratory Medicine & 

Pathobiology and Dr. Elizabeth Miazga, PGY5, Department of Obstetrics & Gynaecology 

 

To review all of the PG award winners for 2018-19, please see  

http://pg.postmd.utoronto.ca/about-pgme/awards/ 
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Postgraduate Medical Education  
Advisory Committee (PGMEAC) 

 

The PGMEAC meets monthly between September and May, including two meetings held in a larger 

venue to which all 68 program directors and Family Medicine Site Directors are invited. 

The PGMEAC serves as an advisory committee to the Postgraduate Dean, and is generates 

recommendations to Faculty Council on all matters related to postgraduate Medical Education.  

Its membership consists of all core/PGY1 residency Program Directors, a departmental representative 

for subspecialties, resident representatives from PARO, hospital representatives involved in medical 

education, the Faculty’s Undergraduate MD program, the CPSO, and subcommittee representatives.   

There are several subcommittees which report annually to PGMEAC on their activities.  

After each meeting, a summary is distributed via email to PGMEAC members, all program directors, 

business managers, department chairs, and hospital VPs Education.  

Standing items on the monthly agenda are Reports from the residents via PARO members, 

subcommittee reports, Internal Review Committee/Accreditation, Hospital University Education 

Committee, the Council of  Ontario Faculties of Medicine,  and CBME. 

The PGMEAC is also the forum to discuss, review and approve guidelines and policies related to 

Postgraduate Medical Education. Policies and guidelines reviewed this year by PGMEAC were: 

- Assignment and Removal of Trainees from Teaching Sites  

- Residency Education Support for Program directors and Program Administrators 

- BPEA Guideline: Reporting on Assessment Results  
 

Highlights of issues and topics presented during PGMEAC this year included: 

• Allocation of UofT unmatched students from 2018 CARMS 

• Canadian Medical Protective Association (CMPA) training for residents 

• Conflict of Interest and Relationships With Industry training for faculty 

• Establishment of a Streamlined Hospital Onboarding Working Group 

• Implementation of new Royal College Accreditation standards 

• Maximum number of elective in a single discipline 

• PARO Call Room audits 

• PGME Office November 2018 External Review 

• Presentation of a simulated pager program/educational tool  -  My On Call Pager 

• Provincial Health Human Resources modelling data 

• Quotas Allocations for CaRMS matches – PGY1, FM Emerg, Medicine + Peds subspecialties 

• Standardization of Faculty Teaching Evaluations 

• Use of Elentra for assessment of residents and use of Tableau for reporting 

• WSIB coverage and hospital liability for non-Ontario government funded trainees 

The PGMEAC agendas, minutes and related presentations/documents are available on the PGME 

website at https://pg.postmd.utoronto.ca/pgmeac-meeting-materials/   

  

https://pg.postmd.utoronto.ca/pgmeac-meeting-materials/


Board of Examiners – Postgraduate (BOE) 
 

Board of Examiners – Postgraduate Programs (BOE-PG) 

The BOE-PG is a committee of faculty and residents appointed by Faculty Council of the University of 

Toronto’s Faculty of Medicine.  The committee is chaired by Dr. Jonathan Pirie. 

Residents are routinely being assessed and evaluated on an ongoing basis both formally and informally. 

These assessments and evaluations must be conducted in accordance with the policies of the University, 

the Royal College of Physicians and Surgeons of Canada (Royal College) and the College of Family 

Physicians of Canada (CFPC). When residents have difficulties achieving the goals and objectives of their 

respective residency programs, they are referred to the BOE-PG. Assessment and Evaluation procedures 

are outlined in the Guidelines for the Assessment of Postgraduate Residents of the Faculty of Medicine at 

the University of Toronto (updated March 2017).  

The Role of the BOE-PG 

At the request of a Program Director and Dr. Glen Bandiera, Associate Dean of Postgraduate Programs, 

the BOE-PG reviews cases of residents in academic difficulty and determines the best course of action, 

which may include remediation, remediation with probation, probation, suspension and dismissal. 

Assessment of residents may include an evaluation of academic, behavioural, ethical and professional 

performance in their residency programs, or may be based on an evaluation and recommendation from 

an independent process. Members of the BOE-PG also assess residents’ progress through remediation 

by reviewing interim and completion reports during monthly meetings.   

The Role of Post-MD Education 

The Post-MD Education and Learner Education Support group provides support to programs including 

educational expertise related to the development of individually tailored remedial plans, effective 

teaching and assessment resources, as well as access to highly experienced coaches.  

Staffing:   

Ms. Melissa Hynes is the Lead, Learner Education Support and is the first point of contact for all 

remediation issues and requests for learner support. Ms. Adrienne Fung is the Education Coordinator 

who coordinates the administrative processes in preparation for meetings and tracks and maintains the 

records for residents on remediation. Dr. Marla Nayer is an Education Consultant for our team and 

assists Ms. Hynes with reviews of remediation education plans. Dr. Nayer also coaches residents for 

exam preparation. Dr. Erika Abner, Dr. Nellie Perret and other educational coaches continue to support 

our residents in difficulty by offering their expertise in the various CanMEDS Roles. 

Questions? 
 

• Contact Ms. Melissa Hynes via melissa.kennedy@utoronto.ca  or at (416) 946-0046 for a new case  

• Contact Ms. Adrienne Fung via pgboe@utoronto.ca for general inquiries 

• See webpage for: Resources and BOE-PG meeting dates and deadlines for 2019-2020  
  

mailto:melissa.kennedy@utoronto.ca
mailto:pgboe@utoronto.ca
https://pg.postmd.utoronto.ca/chunk/board-of-examiners/


 

Summary of this Year’s Statistics Compared with Previous two Academic Years 

Table 1:  BOE-PG Case Volumes and Outcomes 

BOE-PG Case Volumes 
 

2016-17 2017-18 2018-19* 

New and Re-open Cases 18 17 10 

(Re-open) (2) (2) (0) 

Continuing (open and active at 
beginning of academic year July 1) 

15 18 19 

Total Cases over the year 33 35 29 

 
BOE-PG Outcomes 
 

   

Total closed cases over the year 15 17 15 

• Successful completion 13 14 12 

• Withdrawal 1 1 0 

• Transfer 1 0 0 

• Dismissal 0 2 3 

Appeals 1 3  0 

*As of April 30, 2019 

Appeals = number of residents that went through the formal appeals process to appeal the BOE decision, 
irrespective of outcome of appeal 
 
 

Table 2:  BOE-PG Cases by Category 

Category Criteria 2016-17 
N=33 

2017-18 
N=35 

2018-19* 
N=29 

Training Level PGY1 2 4 3 

PGY2 10 8 7 

PGY3 9 9 4 

PGY4 7 7 9 

PGY5+ 5 7 6 

Type of Resident MOH CMG 20 23 18 

MOH IMG 9 10 11 

Visa / Other 4 2 0 

Remediation 
Focus 
(CanMEDS 
Roles)** 

Medical Expert 22 22 17 

Professional 14 15 11 

Communicator 6 5 8 

Collaborator 7 3 3 

Manager/Leader 5 3 3 

Health Advocate 0 0 0 

Scholar 5 3 1 

**In 2018-19, 14 out of the 29 cases (48.2%) of residents were identified as having weaknesses in more 
than one CanMEDS role. 

  



Fellowship Education Advisory Committee (FEAC) 
 

The Fellowship Education Advisory Committee (FEAC) was established in 2009 as a source of advice to 

the Vice Dean Post MD Education, who requires the FEAC to identify and respond to issues that govern 

individual clinical fellows and the management of clinical fellowships. 

The FEAC gathers information across postgraduate medical departments and from clinical fellows to 

assist in developing recommendations to improve the experience of clinical fellows and the 

management of the fellowships. At the request of the Vice Dean Post MD Education, the FEAC also 

reviews the applications of University of Toronto clinical fellowships for Royal College accreditation as 

Areas of Focused Competence (AFC) programs. 

The committee meets quarterly under the direction of its Chair, Dr. Rayfel Schneider. The terms of 

reference, as well as agendas and minutes of FEAC meetings, are publicly accessible through the PGME 

website at http://pg.postmd.utoronto.ca/about-pgme/boards-committees/.  For further details, please 

contact Shannon Spencer of Postgraduate Medical Education (PGME) by email at: 

sd.spencer@utoronto.ca. 

Mandate  

The FEAC fulfils its purpose under the direction of the Vice Dean Post MD Education by providing 

recommendations on the following issues:  

• Appointment of clinical fellows, including cross-departmental appointments  
• Educational goals and objectives of clinical fellowships  
• Remuneration of clinical fellows  
• Orientation support for new clinical fellows  
• Assessment and management of clinical fellows during training, including termination and appeals  
• Completion of clinical fellowship training certificates  
• Royal College Areas of Focused Competence (AFC) diploma programs  
• Royal College Subspecialty Examination Affiliate Program (SEAP)  
• Other issues, as identified by the Vice Dean Post MD Education 

 

Initiatives of FEAC 2018-2019 

• The FEAC undertook the gathering of departmental data to track access to WSIB coverage for clinical 

fellows, as well as reviewing access to benefits for clinical fellows, to promote optimal outcomes in 

these areas.  The results will be reported to HUEC for follow up. 

• The FEAC supported wellness initiatives for clinical fellows in 2018-19, including ongoing initiatives 

such as improved access to primary health care for new clinical fellows and their accompanying 

family members 

• FEAC appointed sub-committee(s) reviewed several new AFC applications in 18-19 and submitted 

recommendations to the Vice Dean 

 
  

http://pg.postmd.utoronto.ca/about-pgme/boards-committees/
mailto:sd.spencer@utoronto.ca


Postgraduate Administrators 
Advisory Committee (PAAC) 

 

The Postgraduate Administrators Advisory Committee (PAAC) meets every 2 months between 

September and May, or at the call of the Chair.  The committee provides collaborative support, 

orientation, and knowledge pertaining to the medical education administrator role and provides advice 

to the Postgraduate Medical Education Advisory Committee on enhancing support for administrators.  

PAAC has a diverse membership consisting of program administrators in academic departments and 

medical education administrators from training sites affiliated with postgraduate medical education. Key 

priorities are to create opportunities for Recognition & Appreciation of the program administrator role; 

to promote education, learning and Career Growth through the PGME’s Information Series for 

Administrators; and to Strengthen Partnerships amongst the program administrator Community. 

2018/19 Highlights 

PAAC Award 
PAAC is happy to announce that Mr. Ed Ang is the recipient of the 2019 Positive Achievement and 
Appreciation Certificate.  
This award of excellence was established to recognize 
University and hospital administrators who demonstrate a 
high quality of proactive and reactive support to trainees 
and faculty and consistently exhibit a commitment to 
enhancing the program and trainee experience through 
innovative program planning and process improvements.  
This year we received 24 nominations (a significant 
increase from the 14 nominations from last year)! Based 
on the overwhelming response to recognize 
administrators, PAAC will spend the next few months 
reviewing the criteria for the award and explore possible expansion.  
 
2018 Information Series 
This year there were 15 unique Information Series topics geared specifically for Program Administrators. 
As advocated by PAAC, a “new administrator” session was introduced for staff who have been in their 
roles for 6 months or less. This session covers various topics including an overview of PGME, PGME 
Website Navigation, Accreditation, Payroll/Call Stipends, POWER Overview and Registration tips and 
tricks. New program administrators are strongly encouraged to attend.  
 
On the Horizon 

Membership Updates 

In September 2019, the executive team supporting PAAC will change. PAAC is happy to announce that 

Bernice Baumgart will assume the role of Chair, Savannah Clancey will assume the role of Vice Chair and 

Catherine Wong will be our new secretary. There will be a call-out to all PA’s to join PAAC. 

Key Projects 
Over the next year, PAAC will continue to look at different initiatives to strengthen the partnerships 
between program administrators and medical education offices at training sites will focus on improving 
trainee information-sharing to streamline onsite hospital registration.  
 

  



Postgraduate Admin Development 
and Information Series 

 

The Postgraduate Administrator Information Series began in 2014-15.  This annual program, administered by the 

PGME Office, offers a variety of sessions on topic s of relevance to medical education administrators such as CaRMS, 

re-appointments, CPSO,  Royal College credentialing, Internal Reviews, PARO contract, personal development 

seminars on time management, etc. Below is a summary of the 2018-19 schedule. The presentations for each of the 

sessions are maintained on the UofT Quercus site for the Postgraduate Administrators Advisory Committee.  See 

https://pg.postmd.utoronto.ca/faculty-staff/program-administrator-information-series/e 

  

2018-19 PGME Administrators' Information Series 

  Date Proposed Session Topic 

1 
14 November 2018 

PGME Overview 

2 CaRMS 

3 15 November 2018 Post-ICRE Lunch and Learn 

4 28 November 2018 PARO Information Session 

5 
15 January 2019 

Royal College Credentials 

6 Accreditation 

7 
7 February 2019 

VISA Registration and Reappointments 

8 Electives 

9 
5 March 2019 

CPSO 

10 PEAP/AVP/PRP 

11 18 March 2019 Medical Trainee Days and Preceptor Payments 

12 4 April 2019 Adobe Acrobat Pro 

13 24 April 2019 Appreciation Event 

14 6 May 2019 PARO-CAHO Contract Information Session 

15 16 May 2019 
Effective Time Management: Make your email and To Do lists 
work for you 

16 5 June 2019 Taking Care of Yourself: Stress Management and Beyond 

https://pg.postmd.utoronto.ca/faculty-staff/program-administrator-information-series/


Postgraduate Wellness Office 
We have a new name and tag line to reflect our work with all postgraduate 

medicine trainees: The ‘Postgraduate Wellness Office’, serving residents and 

clinical fellows.  

• Staffing totals in our office remain the same, although one of our full-time wellness consultant 

positions is vacant; we are in the process of filling this position. 

• We continue to offer workshops for residents and clinical fellows. In order to be able to offer 

the workshops widely, we request that programs consider which workshops are of interest to 

your program and book them with us as early as possible.  The earlier we know, the better we 

can ensure that we distribute our offerings as widely as possible amongst all the programs. We 

have two other requests: (i) Please book the workshops so that as many of your trainees as 

possible can benefit. We have found that academic half days and retreats are great venues for 

the workshops; (ii) If your program’s administrative coordinator calls us to set up a workshop, 

please provide them with guidance regarding which workshop the trainees would benefit from. 

This helps us to better meet the needs of your trainees.   

• We have started a project in which our wellness consultants use a train-the-trainer model to 

teach staff within programs how to facilitate balint-type groups for trainees. This program offers 

training and support for an academic year to start up these groups in your program. If you are 

interested, please let us know. We have limited capacity per year, but we would be pleased to 

sign you up for an upcoming year! 

• We have initiated the ‘Docs for Docs’ project to explore primary health care needs for 

postgraduate trainees and their families.  We are examining how residents and clinical fellows at 

U of T access medical care both formally and informally, and our ultimate goal is to better link 

trainees and their families with primary care resources that meet their needs. 

• Other things to stay tuned for, that will be discussed and approved at PGMEAC in the early fall 

meetings: a new centralized ‘PGME Wellness Policy’, and revised ‘PGME Accommodation 

Guidelines’.  For those programs working on their own departmental wellness policy, please feel 

free to contact us and we can share with you the draft list of ‘guiding questions’ developed by 

our PGMEAC Wellness subcommittee. 

• You are warmly invited to attend the 2019 Physician Health Symposium on Tuesday June 11, 
2019 at the Peter Gilgan Centre.  PGME is co-sponsoring the event with the MD Program’s Office 
of Health Professions Student Affairs.  The Symposium’s theme is Supporting Physician Health 
across the Continuums of Time, Places and Cultures. To register, please see the website at:  
https://www.cpd.utoronto.ca/physicianhealth/ 
 

• As always, our office is here to serve individual residents and clinical fellows who may need 

counseling, and we are here to answer your questions and provide guidance as you navigate 

complicated wellness situations in your programs or with individual trainees.  

julie.maggi@utoronto.ca 

heather.flett@utoronto.ca 

  

https://www.cpd.utoronto.ca/physicianhealth/
mailto:julie.maggi@utoronto.ca
mailto:heather.flett@utoronto.ca


PGME Leadership Certificate Program  

 

Overarching Goal:  To equip select postgraduate residents with the knowledge and skills needed to 

contribute to local and systems level improvements in the delivery of health care. 

Description:  Longitudinal interactive leadership development program based on the LEADS in Caring 

Environment Leadership Capabilities Framework, incorporating leading practices in postgraduate 

leadership education.  

Steering Committee: 

• Dr. Lisa Bahrey, Program Director, Anaesthesia and Pain Management, U of T 

• Dr. Michael Gardam,   Program Director, Healthcare Leadership Development Program,  
Schulich School of Business, York University 

• Dr. Helene Retrouvey, Resident, Division of Plastic and Reconstructive Surgery, UofT 

• Dr. Anne Matlow, Faculty Lead, Post-MD Education Strategic Initiatives 

Timing:   One session per month, Sept 2019-April 2020 (Dec excluded), Tuesday or Wednesday, held 

from 5 to 8:30 pm  

Action Learning Project (ALP) 

All participants will be expected to engage in an ALP that demonstrates application of the knowledge 

and/or skills acquired during the course as related to medical leadership.  To be presented to larger 

audience at closing session, April 21, 2020. 

Certificate Eligibility:   

Residents at any stage of training in all programs.   Applications open May 13- June 10.  

Selection Criteria:  https://pg.postmd.utoronto.ca/pgme-leadership-certificate-program/  

Residents must submit an application letter, CV, a 90 second video as well as a confidential letter of 

support from the resident’s program. They must commit to attending at least 6 of 7 sessions.    

Note: The Confidential Letter of Support from the Resident’s Program Director, must include:  

1) a description of how the resident will benefit from the certificate,  

2) a commitment to support the resident in this certificate programme,  and  
3) a statement on the likelihood  the resident will fulfill their commitment to attend 6 of the 7 sessions. 
 

The letter of support should be sent to anne.matlow@utoronto.ca  

Course Capacity: Maximum 20 participants for the inaugural year.  

  

https://pg.postmd.utoronto.ca/pgme-leadership-certificate-program/
mailto:anne.matlow@utoronto.ca


Global Health at PGME 
 

Global Health (GH) at Postgraduate Medical Education develops and delivers a comprehensive array of 

education initiatives. Our programming reflects our commitment to local and global social responsibility 

and accountability, and supports trainee interest in global health education, research and practice. Our 

leadership team includes Dr. Barry Pakes, Global Health Academic Lead and Judy Kopelow, Global Health 

Manager of Strategic Initiatives.  

Our governance structure engages global health leaders from across the faculty of medicine through the 

PGME Global Health Education Sub-Committee, and reports to the Postgraduate Medical Education 

Advisory Committee (PGMEAC). We provide leadership and guidance for postgraduate Global Health 

Electives, including pre-departure training and preparation. Our activities also include adjudicating the 

Sheppard and Social Responsibility Awards. 

The GH Education Initiative (GHEI) is now in its 10th year. This 2-year certificate program includes 26 

modules (2-3 sessions per module) offered annually; 100+ participants per year; 100+ faculty per 

year; including 15 new faculty who are GHEI graduates; new themes r/t Transition to Global Health 

Professional Practice and Preparing for GH Field Work with sessions led by Faculty of Medicine Diversity 

Strategist; enhanced theme on Cultural Competency with Office of Indigenous Health; on Aging Global 

Populations led by Dr. Samir Sinha, Director of Geriatrics, Sinai Health System; on cultural competency 

led by Office of Indigenous Health plus continuing global health education and leadership opportunities 

for GHEI alumni and PGME community. 

Our annual calendar includes a variety of Global Health education events. These include our Annual 

Resident Global Health Research Showcase, our Annual Global Health Day and regular GHEI Alumni 

events with keynote speakers and discussions. Each of these events engage residents through a resident 

planning committee and resident leadership. Our Annual GH Day took place on Wednesday May 29, 

2019 on “Women, Girls and Global Health with Keynote speaker Dr. Wendy Lai, Emergency Medicine 

and President Doctors without Borders, Canada.  

2019-2020 Dates to share with trainees  

● PGME GHEI applications available now  

● Jan 30, 2020 PGME 3rd Annual Global Health Research Showcase  

● May 27, 2020 PGME 7th Annual Global Health Day.  

 

Visit Global Health at PGME from this link.  

 

 

  

http://gh.postmd.utoronto.ca/
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New Resident Welcome Reception 
 


