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Process to Address Complaints/Concerns of Intimidation, Harassment, and 
Unprofessional or Disruptive Behaviour for PGME Trainees 

(See guidelines for definitions and details) 
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* Complainant may wish to 
consult site PD, PD, Director, 
Resident Wellness , PAIRO 
Representative or other 

NB:  The trainee may withdraw the complaint and terminate the 
process at any time. 
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