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We know many hospitals and clinical programs
have played a leadership role on improving the
learning environment...

Now we need to come together and work towards
a shared and consistent approach
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Purpose for today:

To discuss proposed language for Departmental
Webpages that demonstrate our shared
commitment to supporting a positive learning
environment in an integrated manner among the
TFOM, clinical departments, and hospitals.
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As a reminder:

e MD Program Guidelines revised March 2020
e PGME Guidelines revised Jan 2021
e New webpages for MD Program and PGME

— Soon to be combined into a single series of Medical
Education webpages
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In order to have a shared and integrated approach to
managing disclosures, it is vital that we promote a
unified approach and ensure alignment across the
institution, including replacement of any existing

department level processes or formal reporting
systems.
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We welcome your feedback on the draft text circulated, to be
tailored for your departmental webpages.

Please email myself or our Director of Learner Experience at
reena.pattani@utoronto.ca with any feedback
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