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PG Expansion Update



• PGME expansion plans, approved by government, are for 45 
new PGY1 positions to be added over four years, with 15 
beginning in 2023-24

• For 2023 all positions allocated to CMGs with expectation of 
blended second iteration of CaRMS

• Government objective is for 60% of positions in FM with an 
overall CMG:IMG split of 80:20

• Enhanced expansion funding for positions still under 
consideration by government

July 2023

Background

July 2023 July 2024 July 2025 July 2026

Cumulative Expansion 
PGY1 Positions 15 26 39 45



Distribution of 15 Expansion Positions
Program # of PGY1 

Positions

Family Medicine 6

Anesthesiology 1

Emergency Medicine 1

Internal Medicine 1

Neurology 1

Physical Medicine and Rehab 1

Ophthalmology 1

Psychiatry 1

General Surgery 1

Orthopedic Surgery 1

Total 15



• Consistent with recent announcements and 
commitments by the Dean and government, focus of 
expansion will be on Trillium Health Partners and 
Scarborough Health Network

• Family Medicine also expanding at Humber River 
Hospital.

• THP-PG Working Group has been established co-
chaired by A. Freeland and M. Giuliani to plan for 
expansion

• Several working groups underway to support SHN 
expansion with PG focus beginning in new year.

Planning for Expansion



Current Distribution of PG Activity – 2020-21 MTDs



Current Distribution of Inpatient Days – 21/22



Current Distribution of PG Activity at THP

MTDs by Residency 
Program



• Goal is to enable and grow necessary resources, 
infrastructure and processes for THP and SHN to 
become “base sites” for selected programs 

• Will require more than new specialty expansion 
positions to achieve dedicated capacity at both sites 

• Opportunity for a rebalancing of learning environments 
and reduced reliance on residents for service

Approach



• PGME will be reaching out to individual Programs and 
Departments to explore opportunities for focused presence of PG 
learners at THP

• Will include a “readiness assessment” for phased in growth of 
residents on core rotations.

• Development of multi-year plans to add/expand learners in 
Mississauga

• Consider:
• Site roles (PG Lead, site director, admin staff etc.)
• Faculty and Preceptors (appointments, FacDev, mentors)
• Space requirements
• Accreditation requirements (Minimum and Core Requirements as per 

RC, LE, wellness, assessment and evaluation etc.)
• Learner Safety
• Financial Resources

Proposed Next Steps



Questions/Discussion


